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Going beyond the 


workplace 


TUSU has always been commited to going 
beyond involving ourselves in just workplace 
“bread and butter” issues. This is because 
we see all "political" issues as involving 
workers. For instance, over the past few 
months TUSU members have been active in 
local militant anti-fascist activity. We cover 
this issue in the special supplement written 
by an active NUT member in Tower Ham- 
lets, who looks at how racism and fascism 
are an issue not only for the community, but 
for workers as well. Also many Hackney 
workers - especially Black, Turkish and 
Kurdish workers, face constant harassment 
- sometimes even murder on the street and 
at home, at the hands of the police and 
immigration authorities. Witness the recent 
death of Oluwashiji Lapite on December 
16th last year, by Stoke Newington police. 
Community defence is a major priority for 
these workers. With other groups at the 


anti-fascist 


supplement inside 





Colin Roach Centre, TUSU members are 
committed to building conmmunity defence 
on estates - along with workplace defence in 
factories. 


TUSUiscurrently linking up with other groups 
in the Colin Roach Centre, most importantly, 
Hackney Community Defence Association, 
to forma new organisation -Resistance- which 
will bring together the political work we are 
doing This will make us a stronger force both 
in terms of organisation and politics. The 
potential strength of this unity has already 
been recognised by the state. The recent 
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Going beyond the workplace (cont'd) 


“burglary” at the Colin Roach Centre -during 
which the burglars showed more interest in 
damaging our equipment and taking away 
political posters and tapes, than in money 
that was lying around -clearly pointed to 
Special Branch or MI5 involvement (see 
separate article). 


The failure of reformist trades 
unionism 


Union organisation is not just about the 
workplace. It is about having the strength 
and unity -together with community organi- 
sations- to defend ourselves both in and out 
of work. This unity challenges the bosses, 
the state and the present system in a way 
that the current reformist unions -who are 
moving increasingly towards a more bureau- 
cratic "new-realism", will never do. 


The TUC-affiliated reformist unions have 
always tried to concern themselves solely 
with “economic” matters (pay and condi- 
tions), leaving ‘politics’ to the Labour Party. 
This is a totally artificial division between 
politicaland economic responsibilities. Every 
economic dispute, no matter how small, is at 
its heart political. Whenever management 
try to uphold their “right to manage” and 
workers dispute it, a political struggle is 
going on. The current attack on workers 
demands a class-wide response if it is to be 
defeated. Such a response needs a class- 
conscious trades union movement based on 
the recognition that workers not only have to 
pursue ourinterests in the short term on day- 
to-day issues, but that this hasto be linkedto 
the longer term political aim of replacing 
capitalism with a social system runby and for 
the working class. The social democratic 
ideals which the John Monk's TUC pro- 
motes, seek to eradicate class conflict, play 
down class consciousness and depoliticise 
the trades union movement. 


Building an alternative 


The way forward for working people is to re- 
learn the methods of class struggle and 
constantly link the short term need to im- 
prove pay and conditions with the long term 
aim of replacing capitalism with a system 
that responds to need not profit. There is an 
urgent need to build an alternative to the 
present reformist trades unions. An alterna- 


tive, openly committed to a revolutionary 
transformation of society, to educating each 
other and raising class consciousness not 
only through militant industrial action to gain 
concrete improvements in pay and condi- 
tions but also by constantly raising and 
debating the failure of the current system. 
Whilst initially some workers would be at- 
tracted to such organisations simply on the 
basis of effective action, it is our aim to 
convince them through experience, and 
through exposure to revolutionary propa- 
ganda, of the urgent need and genuine 
possibility of building a new society. 


Above all itis vital to learn from the mistakes 
of the reformist unions, which even at their 
peak never recruited much more than 50% 
ofthe workforce and never even considered 
organising among those not at work.If there 
is to be a class conscious organisation, the 
“union” needs to be involved in all its as- 
pects. There is a need to build a union 
movement based both in the community 
and the workplace. Our aims are to make 
the union office or in our case, the Colin 
Roach Centre- a focus for not only organis- 
ing workplaces in Hackney, but also a place 
where workers can deal with difficulties 
throughout all aspects of life: policing, hous- 
ing, health, education, sexual harassment 
etc. Mass unemployment and part-time 
working mean that unions cannot claim to 
speak as the organised section of the work- 
ing class so long as they do not organise 
outside the workplace as well as within it. 
Thus rent strikes, consumer boycotts, and 
protests against the deterioration of public 
services, for instance, must become the 
province of workers’ organisation. 


We hope to work with others in order to fill 
the huge vacuum in ideas and activity, that 
neither the “revolutionary” left (with their 
obsession for building the party at the ex- 
pense of spending time getting stuck in), or 
the reformist unions can fill. We haven't 
really got a choice. At the moment, we're 
relatively defenceless against the State and 
it'll get worse. The only direction we can go 
in is to continue to deal with the “bread and 
butter” issues, whilst also remaining open 
aboutourclass-based revolutionary agenda. 
The alternative -to allowthe extreme right to 
capitalise on this and themselves fill the 
vacuum- must not be allowed to materialise. 


Union 
organisa- 
tion is not 
just about 

-the 
workplace. 
It is about 
having the 

strength 
and unity - 
together 
with 
commu- 
nity 
organisa- 
tions- to 
defend 
ourselves 
both in and 
out of 
work. 


DRESS CODES 


Watching what you wear- 
a trade union issue 


The recent highly publicised 
case of Paul Kara, a Hackney 
social services training adminis- 
trator, who lost his appeal 
through an industrial tribunal, to 
defend his right to wear a dress 
to work, has given the media 
another opportunity to trivialise 
a serious issue -bosses' imple- 
mentation of dress codes at 
work. As bosses attack pay and 
conditions, and take away 
workers’ rights, dictating what 
workers should wear, has 
become a major management 
tool for social control. 


Hackney hospital 


Last year for instance, bosses at 
Hackney Hospital drew up a pian to 
order long-suffering nurses to 
follow a strict dress code that 
displayed the worst excesses of 
white, male, middle class bigotry. 
The so-called “Mufti Protocol", 
leaked to the "Whistle Blower" 
newsletter, was to take effect 
without any consultation with shop 
stewards. Exposed by Hackney 
Community Care Workers, it was a 
catalogue of management pro- 
nouncements which would have 
openly discriminated against 
workers on grounds of race, sex, 
class, religion and lifestyle. It 
illustrates how management of 
CELFAX-the trust that now man- 
ages the hospital- appear to be 
completly out of touch with reality. 
Some examples were: 

“zig-zag hairstyles are not accept- 
able. *Nose rings/studs should not 
be worn on duty. * Tattoos should 
be covered. * No unnecessary 
clothing such as shawls. *Skirts 
should be a maximum of 2" above 
the knee and splits not exceeding 
4" * Primary coloured hair dyes are 
unnacceptable * Beards should be 
neatly trimmed or clean shaved. 
*Shorts, tracksuits, shell suits and 
overalls are not allowed. And this 


was only “The absolute minimum”. 


The message appears to be “if 
you're working ciass, Black, Asian, 
Muslim, Jewish, or “alternative” in 
any way - don't apply for a job at 
Hackney Hospital”. Luckily, follow- 
ing the exposure of the plan, 
Hackney Hospital bosses withdrew 
it. 


Railworkers 


Another example was the dress 
codes recently inflicted on transport 
workers. The break-up of British 
Rail into separate “train operating 
units" as the first step towards 
privatisation, has given manage- 
ment of some of the new 
companies the opportunity to 
tighten up their codes of practice on 
“staff appearance”. The Scotrail 
standards manual includes precise 
instructions on how the uniform 
should be worn, specifying that 
“skirt lengths may vary slightly, but 
should be no more than one inch 
above or below the knee". The 
contents of pockets were equally 
important: 


“pockets must not be overloaded, 
as bulging pockets ruin the smart, 
tailored lines of the uniform". Shoes, 
it states, must be "traditionally 
styled". Tights must be “ladder free" 
and "excessive make-up is not 
acceptable”. “outlandish hairsyles" 
are not allowed, nor are unnatural 
colorings” or “excessive use of gel 
or hairspray". Men cannot wear 
earrings and female staff "may wear 
small earrings and simple design 
(diameter not to exceed 25mm). 
The rail union ASLEF felt it neces- 
sary to point out to railway 
managers that “they were running a 
railway, not a beauty contest”. 


Whatever arbitrary dress code 
impositions bosses make on 
workers, they should be opposed, 


Info. from "Labour Research" Dec. 1994. 


unless clear Health and Safety 
issues are involved or where 
someone's dress code is defined in 
order to embarass or intimidate a 
fellow worker(s). For example, t- 
shirts with racist captions or fascist 
insignia. However, even in these 
circumstances, it should be workers 
who define what is acceptable and 
what is not. Workers should define 
and challenge ‘unacceptable dress’ 
within the union. Workers are" 
People, not robots. Whatever we 
think of each others’ cultures, 
styles, fashions or preferences, we 
are all individuals and if the bosses. 
succeed in imposing their reaction- 
ary and outdated prejudices on any 
worker, a precedent has been set. 
The victimisation of Paul Kara is 
part and parcel of Hackney Coun- 
cil's anti-worker attitudes. Bosses 
should have no right to tell us how 
to dress. What's it got to do with 
them? It was good to see Hackney 
UNISON supporting Paul Kara. 
Dress codes are a trade union 


issue. 





Above: Nurses at the Royal 
London Hospital still wear 
Victorian uniforms for royal 
visits and at Christmas. 








Why there must be another 


rail dispute to stop 


privatisation 


While certainly no great victory -rather more a 
score draw- the signal wortkers' dispute did 
succeed in making it crystal clear to everyone 
that it was about more than just pay and condi- 
tions. It was about the attempt by Railtrack to 
break union organisation in the industry, in the 
run-up to privatisation. Now the dispute is ended, 
union organisation is still intact. Below, an RMT 
member (and TUSU supporter) tooks at why 
industrial action needs to be back on the agenda, 
and we look at practical ways that sclidarity 
action could have been -and can still be- built 
right across the industry. 





By a railworker and RMT 
member 


Having endured a protracted and 
bitter signal workers dispute the 
RMT union must once again 
take industrial action to prevent 
the Government carrying out its 
disastrous plans to privatise the 
industry. 


Despite warnings about the 
infeasibility of running a modern 
rail network controlled by several 
private companies, the Govern- 
ment is intent on continuing its 
dogmatic privatisation process. 
British, European and American 
rail experts unanimously agree 
that a privatised network will 
cost at least 40% more to run 
under private ownership if 
current (however poor) stand- 
ards are to be maintained. Even 
B.R. managers have embar- 
rassed Transport Secretary Mr 
Mauhinney by publicly criticising 
his plans for the industry. 

It has been pointed out to Mr 
Mauhinney by all and sundry 
that either subsidies (ie taxpay- 
ers’ money) to private compa- 
nies will need to be greatly 
increased or the services cur- 
rently provided will have to be 
severely curtailed. This almost 
certainly means that non profit 
making lines providing essential 
links to remote communities will 
be cut out as they will no longer 
be cross subsidised from profit- 
able inter-city services. Workers 
are also facing vicious attacks. 
Current strict safety procedures 
are to be done away with or 
diluted to allow inexperienced 
short-term contractors to tender 


for jobs. This will inevitably lead 
to increases in fatalities. At least 
20% of current staff will be made 
redundant with no reduction in 
the workload for those who 
remain. This again increases 
pressure to cut corners on safety 
procedures. Staff are being 
rostered unsocial hours to 
increase profit margins with no 
regard to the effect on family 
and social lives of those con- 
cerned. 


Why then is this Government 
going ahead with this deeply 
unpopular privatisation? The 
simple answer is that they need 
money to finance tax cut bribes 


before the next general election. 
Selling railway shares off at 
ridiculously cheap prices will 
mean that the treasury can cut 
taxes in the short term to hope- 
fully woo voters back to the Tory 
fold. Of course, the other main 
reason is that Tory MPs, their 
partners, relatives and friends 
will be given directorships in the 
newly privatised companies. 
After all, they have nothing to 
fear as the reserve Tory leader 
Tony Blair has already said he 
will not guarantee a 
renationalisation of BR. 
However all is not lost. Rank 
and file trade unionists are 
organising meetings nation-wide 


to campaign for industraial 
action against management 
attacks on their jobs and condi- 
tions. With the backing of a 
fairly left-wing dominated 
excecutive committee it may yet 
be possible to wreck the Gov- 
ernment's privatisation plans 
before they wreck our industry. 


Railway workers interested in 
making contact with a re- 
cently formed ‘rank and file’ 
group, should write to us. 
Letters will be passed on. We 
also welcome further corre- 
spondence on this issue. 


SER 


Spreading the action- 
through Health and Safety 


The signal workers found it 
increasingly difficult to see 
themselves winning the 
dispute because of their 
isolation. 


There was a complete lack of 
solidarity action. The dispute 
needed to be spread to other 
workers in the railway indus- 
try and beyond. But this 
could not be achieved by 
empty slogans and the odd 
motion from branches to 
Jimmy Knapp's waste paper 
basket. The practical action 
that needed to be taken was 
to call local ballots of other 
grades (signal supervisors, 
drivers, guards etc) in dispute 
with their own management, 
over breaches in Health and 
Safety, in connection with the 
signal workers’ dispute. The 
first step would be for the 
LDCs / local Staff Reps to 
write to their local manage- 


ment expressing concern over 
the safety breaches occuring 
when railtrack managers were 
operating signal boxes and 
demanding to know the exact 
qualifications of the railtrack 
managers who were carrying 
out signalling duties. Under 
the Railway (safety critical 
work) regulation, the em- 
ployer (ie Railtrack) is obliged 
to enable operators (Train 
Operating Companies) to gain 
reasonable access to the 
records required to comply 
with the regulations. LDCs 
could have demanded access 
to these records. When they 
were fobbed off with the reply 
that Railtrack managers are 
“competent” to work 
signalboxes, workers could 
then ask their branches to 
request a local ballot of the 
grade involved, over health 
and Safety breaches "in 
connection with the dispute”. 


Towards the end of the dis- 
pute, a number of branches 
were already instituting 
ballots of local signal supervi- 
sors, guards etc. By this 
method, Knapp and his cro- 
nies would of course be 
reluctant to see the dispute 
spreading out of their control. 
Yet it would have only needed 
a few depots and signalling 
centres to take such an initia- 
tive, and the nature of the 
dispute could have been 
transpformed. From being on 
the defensive, rail workers 
could have moved in toa 
concerted attack on the 
dangers inherent in privatisa- 
tion. 





RACISM AND IMMIGRATION 





State racism kills in Hackney 


Many black and immigrant workers face daily harassment by the 
police and immigration authorities. Black workers who travel 
into the city as early as 4 and 5am to clean offices, face daily 
harassment by the police who stop at bus queues to make South 
Africa - style identity checks. Many black workers in Hackney 


livein constant fear 
of police violence 
which can often 
lead to death. Be- 
low, we detail how 
one visitorto Hack- 
ney -Kwenelle 
Siziba, from Zim- 
babwe- who died 
as a result of her 
fear of an immigra- 
tion raid. We also 
report onthedeath 
of Oluwashiji 
Lapite, who was 
beaten to death by 
police in Clapton, 
just before Christ- 
mas. TUSU mem- 
bers are working 
jointly with others 
in the Colin Roach 
Centre and mem- 
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Kwanele Siziba 
Died in fear of immigration raid, April 1994 


bers of Kwenelle's family and neighbours to build a campaign 
based on community self defence, in an attempt prevent 
uneccessary deaths in the future. 


In November, 1993, a young Zimba- 
bwean woman, Kwanelle Siziba vis- 
ited Hackney for the christening of her 
one year oldniece. Afterthe Christen- 
ing, she decided to stay on for a few 
weeks longer. On the morning of 27th 
April 1994, loud banging was heard at 
the door of her sister's 12th floor flat, 
with threats that the door would be 
broken down. Inside Kwanelle, fear- 
ing it was immigration officers, began 
to panic. Her sister opened the door 
to find a bailiff, in what appeared to be 
a police uniform, and two uniformed 
officers. The bailiff demanded to see 
anamed individual. Kweneele had by 
then fallen fromthe balcony, attempt- 
ing to escape, and was founddeadon 
the ground 12 floors below. Kwenelle 
had previously mentioned Joy Gardner 


who had died at the hands of the 
authorities. The inquest stated that 
her fear of an immigration raid con- 
tributed to her death. 


Kwenelle's body was left on the 
ground for over five hours. Much of 
this time she was uncovered. When 
she was covered up, local residents 
say limbs were exposedand children 
were allowedto approach the corpse. 


On Friday 16th December 34 year 
old Oluwashiji Lapite was 
beaten to death by officers from 
Stoke Newington police station. 
He was stopped for "acting 
suspiciously". Twenty minutes 
later he was dead. Family 
members who went to identify 
his body said his face was 
covered in bruises, his mouth 
was split open and his skull was 
beaten to pulp. This has been 
confirmed by autopsy 
reports.The polices’ excuse for 
Shiji's arrest have changed no 
Jess than four times. The Shiji 
Lapite memorial campaign 
organised a 200-strong picket of 
Stoke Newington police station 
on 23rd December, which was 
supported by Hackney Commu- 
nity Defence Association, the 
Colin Roach Centre and the 
Socialist Workers’ Party. 

A spokesperson for the cam- 
paign said: 

"“Shiji is yet another victim of 
police violence. Uniess the 
arbitrary and violent abuses of 
Police powers are stopped the 
gulf between the black commu- 
nity and the police will reach 
breaking point" 

For more details write to PO Box 
273, London E7. Information taken 
from the Newham Monitor. 


The police tried to keep the family in 
the flat, away fromthe body. Theytried 
to keep neighbours from coming to 
speak with the family. When the West 
Midlands police arrived later in the 
morning, supposedly to investigate the 
handling of the whole incident, they 
instead began to question neighbours 
who are of African descent, on their 
immigration status. 


contd. overleaf 


For more details on the Kwenelle Siziba Memorial campaign and on the 
work around this issue, contact the Colin Roach Centre. 


On Saturday 18th March there will be a "We Remember" march in. 
Hackney, to Stoke Newington Police Station, to commemorate alt 


those who have died in police custody (see seperate leaflet). 
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BNP-Down but not 





Although the fascist British National 
Party (BNP) have made little political 
advance so far in Britain, they have 
succeeded in making a significant gain 
in numbers. In September 1993, Derek 
Beackon took the BNP's only council 
seat in Britain - in the Tower Hamlets’ 
Millwall Ward. In the May ‘94 election 
on the Isle of Dogs the turnout of voters 
increased from around 50% in Septem- 
ber, to 70%, the BNP suffered a rebuff 
and Beackon lost his seat. However, 
the BNP built up a confident election 
campaign - a commitment to door to 
door canvassing and an increased 
general presence in the area secured 
them an increase in approximately 600 
votes. The following month, in the 
neighbouring borough of Newham, the 
BNP fielded another candidate - John 
Tyndall- in the Euro-elections. Again in 
September '94 a candidate stood for 
the BNP in Shadwell. Their campaign 
was relatively weak and low profile in 
Shadwell and yet they won 12.5% of 
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the vote. In December '94, Beackon 
attempted a comeback, this time in 
Poplar, Tower Hamlets. The BNP 
chose the Lansbury ward in Poplar in 
order to build a cross-borough link 
amongst hardcore supporters across 
the East End. This Ward is to be 
amalgamated this year with parts of the 
Isle of Dogs and Newham - precisely 
the other areas where the BNP have 
striven to consolidate a base - into a 
new parliamentary constituency. 
However, despite considerable effort on 
their part, the BNP took third place, 562 
votes, winning about 19% of the vote, 
(about 1 in 5 voters but much less than 
they could have hoped for.) 


Just weeks later, at the end of January, 
the BNP were again active in Beckton, 
Newham’s South Ward where a 
candidate stood in the by-election. This 
ward is next to the three wards where 
the BNP nearly scraped a victory last 


smash 


May, just 64 votes behind Labour. This 
time they fell to third place behind the 
Tories, gaining only 360 votes (12.9% 
of the poll). The combined factors of 
cold weather, poor electoral turnout and 
an intensive anti-fascist/ anti-racist 
stewarded leafletting campaign, 
contributed to this slump in votes. 


In the middle of February they again 
tried their chances in another traditional 
fascist stronghold - the Weavers Field 
ward, Bethnal Green. Although again 
failing to take a seat, they got an 
increased vote. 


The fascists are broadly aiming to link 
up areas from where they can base 


* their anti-Left, racist, violent campaign 


of hatred. Beckton, Bethnal Green, 
Poplar are ideal places for the fascist 
recruitment drive. These are predomi- 
nantly white, working class areas, 
where people have witnessed first hand 
the almost total destruction of the 
economy in their communities. Coupled 
with the whipping up of racism around 
economic and social issues such as 
housing, education, health and jobs, 
and against a background of a virtually 
non-existent local labour movement, 
the ingredients are perfect. 


But for any real fascist breakthrough to 
arise, a number of ingredients need to 
exist and combine with still others 
before the fascists can gain enough 
support to win council seats and be 
able to implement any policy. Having 
said this, in areas where street level 
racial violence is routine, the BNP have 
the potential to make great political 
gain. The Shadwell by-election was a 
case in point. In a ward where they had 
Not stood before but where the area is 
characterised by high levels of racist 
attacks, the fascists captured the 
support of 1 in 3 white electors. 


In turn, every fascist election success 
increases their confidence and encour- 
ages the underlying racism in British 
society to become more open and 
violent. In areas where the fascists are 
active there has been a massive 
increase in racist attacks. Most racist 
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AtSt. Paul's Way, a secondary school, 
whose site borders on the Lansbury 
ward, a number of racist incidents 
were monitored by the union group. 
Inthe few weeks prior to the Lansbury 
ward by-election, Sracistattackswere 
recorded in one class alone.The per- 
petrators were young white racists 
either living or attending school in 
the area. 


The union group in this school quickly ~ 


organised a series of activities - a pro- 
gramme of resistance in the sense of 
immediate action designed to damage 
the BNP election campaign but also as 
a show of solidarity with the black and 
Asian minority living in the predomi- 
nantly white ward. Members in the union 
group wrote and produced twoleafietsin 
the name of the school NUT group. The 
first was an uncomplicated "Don't vote 
BNP" message, the second was more 
detailed, containing information on the 
polling stations, transport arrangements 
etc. The group organised leafletting ses- 
sions before and after school, on the 
estate and in Chrisp Street market. In 
the week before the election the union 
group at Clara Grant, a local primary 
school added their name to the leaflet 
and helped with distribution. 


A motion was passed agreeing that a 
student/parent/teachers' meeting be held 


Fight 
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in the school to discuss safety/self de- 
fence issues around the election. The 
Headteacher refused to allow the meet- 
ing to take place on the premises. The 
meeting wasinstead heldinachurchhall 
in the Lansbury ward and a motion was 
passed condemning the Head's decision 
and stating in no uncertain terms that his 
decision to shirk responsibilities in the 
face of rising racist attacks on school 
students and a BNP local election, 
amounted to nothing short of collusion 
with fascism. 


On the day of the election itself, 22 
members from St. Paul's Way union 
group mobilised outside the polling sta- 
tion most local to the school, where a 
small number of rosetted BNP support- 
ers posed on their best behaviour, be- 
hind the police. 


Apart from the group of health workers 
who organised a petition and eafleting of 
Chrisp Street market in response to a 
racist gang attack on a Chinese col- 
leagueand the token response ofa small 
number of ANL leafleters who happen to 
be in the NUT, the St Paul's Way union 
group was the only example of practical 
union group activity targetted against the 
BNP. 

In order for the fascists to be defeated it 
is vital that local trade unionists commit 
themselves to actively campaigning 
against them 
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Self defence 





















The fascists are interested in 
more thanjustvotes. Masscan- 
vassing and leafleting teams 
with organised stewarding 
would allow us to drive the 
fascist filth which make up the 
BNP off the streets. In stop- 
ping them from controlling the 
streets we will be dealing them 
a far greater blow than stop- 
ping them winning seats. Even 
the biggestmassworkingclass 
movement will not be able to 
combat fascism without its 
own self defence groups. 










The BNP has comiitted thugs 
who carry out their attacks and 
who defend their meetings, 
leafletting and so on. An es- 
sential part of the anti-fascist 
campaign has to be organised 
self-defence. 


is No offence 


fascism 


Trade unionists 


and anti- 


If the fascists do ever win any seats then council 
workers must take seriously the threat to their jobs , 
personal security and welfare. Black workers and 
active trades unionists in particular need to be de- 
fended from the increased threat of verbal and physi- 
cal attacks. Workers need to unite and act to defend 
themselves as a group. Workers in a union should be 
demanding that the union immediately organises self- 
defence classes paid for by the union and run by 
qualified instructed tutors. If this demand is rejected 
then workers should combine to organise the classes 
themselves - no worker should be driven out of work 
by racist and fascist thugs. 


If the fascists are successful in winning even one 
council post,they must be met by strike action by as 
Many workers as possible, with the aim of making it 
impossible for them to take up the position. Once a 
fascist is elected councillor, they will have access to 
information related to housing, education. For exam- 
ple, access to school registers and so on. There canbe 
no control or rights for a party which stands for racist 
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attacks aren't carried out by the BNP but by racist individu- 
als and gangs, given strength by the growing electoral 
showing and increased public profile of fascist Party 
members leafleting, canvassing and so on. 


Around the time of Beackon's election in September '93, 
Quddus Ali and Mukthar Ahmed, both Bengali youths, were 
hospitalised by vicious racist gangs in separate incidents in 
the East End. These were just two people who became 
‘household’ names through media coverage of their attacks 
but a long catalogue of harassment and intimidation spread, 
focussing quite sharply on Asian students going to and from 
school/college. 
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fascism 


murders, the denial of the holocaust, the denial of 
womens rights, the extermination of disabled people, 
lesbians and gay men and the destruction of trade 
unions. 


Should one fascist take up a post on any London 
borough council, workerswhowantto fight mustbegin 
to organise themselves for all-out strike action, with or 
probably without the backing of local or national union 
leaders. This will mean breaking the law and strikers 
will need to build flying pickets to, firstly, picket out 
other council workers, and later non-council workers. 
But it should not end there - workers in other councils 
need to be brought into the struggle so pickets should 
be sent to other boroughs in London and across the 
country. When this happens we will also be helping to 
create the forces needed to fight for local services 
based on black and white people's needs, and not 
profit. 


Ifyou are interested in the ideas in 
this supplement and want to be- 
(ofo)nl- eee NV ala reels an Te) a 


please contact Hackney Anti-Fas- 
ola @re)| [Feri Vea- ita) eM Oo) aM ater tein 
Centre, on 071 249 8086 or at 

96 Clarence Road Hackney. 





smash fascism 
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History Repeats 


On the 17 October 1936, the East London Observer ran the headline, “Never before in the history of the East End has there been 
Such frenzied victimisation". In 1995, fascists are still attempting and too often succeeding to perpetuate a campaign of 
victimisation in practically the same East End streets as nearly 60 years ago. 


Inthe 30s, the Communist Party (CP) blamed 
the disunited and inactive character of the 
Labour movementin East London for fascist 
penetration and electoral successes. 
Atthat time, Mosley and the British Union of 
Fascists (BUF) were holding very regular 
Meetings and paper sales close to Jewish 
areas and organising mass victory ral- 
lies right across London and the East 
End. 

The LCC election results on March 4th 
1937 showed that two BUF candidates 
in Limehouse rakedin 2,086 votes each, 
respectively. 


The activities of militant anti-fascists in 
the CP andteams of Jewishex-service- 
men, organised to counter demonstrate 
and physically break up fascist meet- 
ings every time they were planned. The 
mostmemorable anti-fascistactivity be- 
ing the 1936 October 4th Battle of Cable 
Street, after which the fascist presence 
was for a time diminished. However, 
there were times when fascistmeetings 
ended up in vengeance expeditions, 
where gangs went on the rampage 
through Mile End and Stepney in order 
toterrorise local Jews. There are records 
Ofcrowds of people leaving their beds to 
meet these attacks. 


Thegovernmentbecame worried about 
the growth of anti-fascist forces and 
decided to use currentevents- mobilisations, 
protests, demonstrations to attack the La- 
bourmovementwhile atthe same time being 
seen to be dealing with Mosley. On Decem- 


Recommended reading: 


ber 18th 1936, the Public Order Act was 
passed. This Act banned the wearing of 
uniformin public and the operation of quasi- 
Military organisations. It also gave the po- 
lice power to re-route demonstrations, stop 
marching in certain places and to fine or 
arrest people being ‘disorderly or disruptive’ 





atmeetings. Itwas clear that this Actwas as 
much against the Communist Party and all 
other militant ant-fascists as it was against 
Moseley's Blackshirts. It restricted all dem- 


onstrations and was used against strikers. 


Life inthe EastEnd for Jews and those active 
in the working class movement was being 
seriously affected by Mosley's supporters 
aided by the police and the courts. The 
government saw these activities as part of 
their own efforts to keep the unemployed 
from getting together on aclass basis 
and to hold back the general working 
class movement which was challeng- 
ing their policies. Mosley's anti- 
semitism was the perfect scapegoat 
for diverting attention from real prob- 
lems and towards the Jews, to ac- 
count for people's suffering. 


The CableStreet" They shall notpass” 
mobilisation without doubt repre- 
sented a victory but was not just the 
result of some few days effort on the 
part of all who participated. The de- 
featofMosley started way backwhen 
he failed to get a foothold in Shadwell 
and Wapping. Without the support of 
Irish Catholic dockers in this area to 
the south of the Jewish areas,. the 
Jewish community alone maynothave 
held Mosley back. 


But despite making headway in 
Bethnal Green Shoreditch and 
Limehouse (the BUF H.Q. was in 
Duckett Street, the road connecting 
Mile End to Limehouse), Mosley and 
the BUF failed to secure a firm foothold in 
East London. Ifthey had atthattime and then 
built a mass base, the whole history of the 
world may well have been different. 


Extracts are taken from Out of the Ghetto - My Youth in the East End Communism and Fascism 1913 
- 1939 by Joe Jacobs, Pheonix Press. Another important bookwe would stongly recommend is The 43 Group by Morris 
Beckman, . These are both excellent histories of local, working class anti-fascist struggle. Also, a book just out The Model 
Occupation: The Channel I lands under German Rule, 1940-1945 by Madelaine Bunting, Harper Collins. 


On the Channel Islands, British officials acquiesced -in some cases actively assisted- in the implementation of Nazi policies. 
The book compels the reader to confront the question of how they would have behaved under the Nazis 
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Imperialism and racism 


Many black people who 
visit, or come for work to 
Britain, literally face terror 
by a racist state. On the 
other hand, directors and 
top executives of firms are 
safe and free to travel the 
world, working here and 
there with no difficulty. 


Much of the world finances 
the City of London, asquare 
mile of great wealth on the 


doorstep of Hackney, an area 
of much poverty. This wealth 
comes from, among other 
places, Zimbabwe. Thereisa 
murderous system in opera- 
tion which exploits third world 
countries, causing povertyand 
war through arms sales and 
economic exploitation, and 
then punishes people when 
they have to come to Britain 
to try and escape these con- 
ditions. 








The first annual general meeting 
of the Colin Roach Centre was 
held in November 1994. Mem- 
bers of the various groups that 
make up the centre: Hackney 
Community Defence Associa- 
tion, Hackney Trade Union 
Support Unit, Hackney Lesbian 
Strength and Gay pride Festival 
Group and Hackney Anti-Fascist 
Collective, all agreed to merge 
their respective organisations 
into one. 


A six-month plan was drawn up 
in which members would draw 
up a constitution, a set of agreed 
policies and a future programme 
of work. This work is currently 
taking place, involving many 
discussions and passionate 
debates. 


Meanwhile, members are cur- 
rently being asked to attend a 
series of educational sessions 
on a range of topics. these have 
the aim of preparing each 
member for our advice surgeries 


which we will be running shortly. 
This should hopefully strengthen 
our our support in the commu- 
nity and workplaces. It will be 
our aim to offer basic advice and 
support, seeking to convince 
people to fight back collectively. 
In May, a conference will be held 
to launch the new political 
organisation - Resistance. This 
will represent a chance for 
discussions with people who are 
interested in finding out what we 
hope to achieve and who may 
wish to get involved in the work 
we are intending to carry out. 

In the meantime, the Colin 
Roach Centre is moving from 
Bradbury St, to new premises in 
Clarence Road, off Mare Street. 
These premises are wheelchair 
accessible and will bring centre 
members into daily contact with 
members of the public. The 
building is next to the Pembury 
Estate and we hope to turn it 
into a ‘centre of working class 
resistance’ to the police, fascists 
and racists, the Labour council, 
the bosses and union bureau- 


crats. We also aim not to repeat 
the mistakes of the Left, such as 
the SWP, who seek to recruit 
and build a political organisation 
from the ranks of the universi- 
ties. 

One other significant decision 
was also taken in February, 
when after heated arguments, it 
was agreed to elect and pay 
someone to assist with the daily 
tunning of the centre, the carry- 
ing out of clerical tasks, the 
dissemination of information to 
members and (where agreed) 
the co-ordination of campaigns. 
This will ensure that we can be 
contacted by people on three 
days a week (the centre will be 
members-only for two days a 
week). 








TEXTILE WORKERS 





TUSU initiates rank and file bulletin 


Over the next few weeks 
TUSU members will be help- 
ing to distribute a new 
bulletin for Hackney textile 
workers produced and 
printed in collaboration with 
textile workers who are 
members of the Transport 
and General Workers’ Union 
(T.G.W.U.) 


Over the past few months an 
increasing number of textile 
workers have been unionised 
and joined the T.G.W.U. As a 
result it has been possible to 
organise a number of suc- 
cessful activities, including 
strikes at different locations. 
These have resulted, in some 
cases, in increased pay and 
improved working condi- 


tions. TGWU members have 
also won a trade union 
recognition agreement at 
one factory in Stoke 
Newington Church Street. 


Whilst we fully recognise 
the reformist and limited 
nature of the TGWU, we do 
encourage textile workers to 
join the union. This, in 


- itself, will not improve 


conditions but will be a start 
in creating unity. At present 
there is no alternative, for 
textile workers who want to 
organise, but to join the 
TGWU. We are for the or- 
ganising of strikes and 
occupations of factories in 
order to improve our pay 
and conditions -whether 


Official or unnoficial. We are 
for joining with other work- 
ers, in different unions and 
workplaces, so that we can 
resist the employers’ attacks 
on us and candbegin to build 
new organisations which will 
go beyong just “pay and 
conditions" issues and fight 
for anew system where 
workers are in control. Below 
we re-print, from the Bulletin, 
a short article by a Turkish 
textile worker and T@WU 
member, about the specific 
problems this group of work- 
ers face, and the climate in 
which they are working. 


Turkish and Kurdish textile workers: 
Looking at our problems 


Some Turkish and Kurdish people have come to this country because of poor economic conditions at 
home and have started work In factories. They don’t know English. That is why they don’t know about 


workers’ rights. 


Some of them work illegally and 
get unemployment and housing 
benefits. At the same time they get 
very low wages. It is difficult to 
work legally. Some workers work 
illegally but their bosses don't pay 
any tax. Prices have increased at 
least two-fold compared to 5-10 
years ago. On the other hand our 
wages have decreased. We are 
Still being paid the same wages as 
20-25 years ago. This means our 
conditions are getting worse every 
day in this country. Also, some 
bosses cut half an hours’ pay every 
day. 


They pocket money in the name of 
taxes. | was working in a textile 
factory in Wells St. We ap- 
proached the bosses. We said 
they had no right to cut our hours 
every day. We tried to talk to all 
the workers in the factory but the 
boss and his lackeys assaulted the 
workers when they heard about it. 
He sacked us. 


Unhealthy conditions 


We work in unhealthy sweatshop 
conditions. We have no canteens, 


we have to eat our lunch at the 
machines. Some factories give only 
10 minutes for tea-time - it should be 
15 minutes. They deduct this time 
from our wages. Some bosses and 
managers behave in a dictatorial 
way. 


Struggling for our rights 


We have two choices: we can co- 
operate with them or they can sack 
us.We musn't accept attacks on 
workers. We workers know our 
conditions better than anyone. We 
workers have to struggle for these 
injustices. We should fight for our 
rights. 


COMMUNITY CARE 





Hackney care bosses, cops and Council 
go for union convenor 


Last July, seven protesters were 
arrested on a lobby against the 
proposed Criminal Justice Bill 
(now Act) and the Council’s use 
of the new powers to evict 
tenants and squatters. The 
subsequent trials of those ar- 
rested were overshadowed by the 
high level of police violence on 
the night. Four of the cases were 
thrown out of court.The victimisa- 
tion and collusion with police 
violence was quite sophisticated. 
Hackney Council took injunctions 
out against the seven 
detendants.The injunctions 
prevented those arrested from 
entering council property. This 
ludicrous attack on civil liberties 
included a ban on entering union 
offices and the racial harasment 
unit. 

One of those arrested, John 
McArthur, a UNISON Convenor at 
Hackney Independent Living 
Team (HILT) recently lost the 
appeal against his sacking, which 
resulted from his arrest at the 
lobby in July. A smail but active 
campaign was organised by local 
community care workers and 
trade unionists. Unfortunately 
this did not involve any strike 
action or occupations which, 
ultimately, would have been 
necessary for John to get his job 
back. Below, we examine the 
bakground that led to the sack- 


ing. 


Hackney Independent Living Team 
(HILT) is a Hackney Council -funded 
community care organisation. Over 
the past few years HILT -like many 
other similar organisations- have 
basically attacked their workforce 
and revealed themselves as a 
ruthless, union-busting company. 
Workers have faced cuts in pay, 
conditions, and staffing levels, high 





One of the protests against HILT management 


levels of stress and violence. 
Workers who have attempted to 
speak out against this regime have 
been bullied, harassed and intimi- 
dated. For four years John 
McArthur was central in challenging 
and exposing bad practice and 
abuses of power by HILT manage- 
ment. The HILT union group 
initiated the setting up of Hackney 
Community Care Workers, a cross- 
union, rank and file organisation, 
who produced a newsletter “The 
Whistle-Blower” (supported by 
Hackney Trade Union Support 
Unit), which called for militant rank 
and file action by community care 
workers and exposed community 
care bosses’ activities. HILT 
management's decision to make 
John McArthur the first person ever 
to be sacked by the 
organisation,was taken because 
they feared attempts by him and 
other activists grouped around 
“The Whistle-Blower” to organise 
across the borough. 

Following John McArthur's arrest, 
Hilt management colluded with the 
police and wrote sinister letters to 
each other which clearly implied: 
“Let's stitch him up together, and 
sack him”. In addition, Hackney 
Council, in their attempt to quell any 
resistance to their increasingly anti- 
worker and anti-community 


policies, have shown that they will 
use any means necessary to 
victimise those who criticise them. 
Outlawing political protest (signifi- 
cantly, one of the major aims of the 
Criminal Justice Act) and victimising 
activists, are key elements in this 
strategy. During the lobby, Council 
officers locked themselves in the 
Council chamber. They were then 
on the phone to the police first thing 
the next morning, asking for 
confidential information. In John 
McArthur's case they got straight 
back to HILT, providing all sorts of 
irrelevent and confidential details, 
and questioned how managemant 
were going to act on the 
information. The response to the 
(paramilitary Territorial Support 
Group) police violence on 20th July, 
which happened right under the 
councillors’ noses, has resulted in 
Hackney Council and their political 
lackeys, falling over themselves to 
further punish those who were 
attacked for nothing more than 
protesting. 

Clearly, the police are taking an 
increasingly overt political role, 
looking to extend their powers to 
harass, intimidate and physically 
attack people in Hackney. Now they 
are extending this into the 
workplace, plotting with employers, 
on how to deal with “difficult” 
workers. 


Bureaucrats and "revolutionaries"- 
which side are they on? 


Monks are, of course, known for spending days 
and even years without speaking. In this re- 
spect, John Monks, the General Secretary of 
the Trades Union Congress, is appropriately 
named.. Quietly approaching the end of his 
second year, Monks has sat back and watched 
the increased attacks on union members'terms 
and conditions. As union membership contin- 
ues to plummet, Monks, the TUC and the 
bureaucracy of all unions can offer no strategy 
to resist the attacks. 


Meanwhile, Scargill, now a pale shadow of his 
former self, is amongst a dwindling band of 
Labour Party “left-wingers” who are committed 
to fighting against Tony Blair, to defend Clause 
Four. They are joined by virtually all the extra- 
parliamentary left such as the SWP, fighting to 
defend something written 75 years ago, written 
by middle class people fearful of the emerging 
revolutionary situaation after the First World 
War. Thereis in reality, little to choose between 
the present day Scargill, labour left-wing, SWP 
and the rest of the “revolutionary” left, and the 
right wing of the Labour Party and trade union 
bureaucrats. All are fearful of real grassroots 
working class action -under the control of 
working class people- and seek to divert the 
Labour movement away from genuine revolu- 
tionary politics. 





Blair- arguing with him over Clause Four 
is an irrelevance 


Cont'd from previous page 


UNISON powerless 


John McArthur's sacking was 
condemned by the bureaucracy of 
UNISON. But in terms of proposing 
any tactics to win his job back, they 
had none. UNISON's answer to 
victimisation is to hold out in the 
vain hope of winning an Industrial 
Tribunal (|.T.) appeal some time in 
the distant future. But this is an 
ineffective tactic. Bosses are 
confident that they would win an 
LT. as |.Ts are notoriously anti- 
worker. In addition, HILT (like many 


other bosses) have a contingency 
fund for payments such as com- 
pensation for |.T.s. Paying out a few 
thousand pounds, in a year's time is 
no problem for them at the cost of 
succesfully censoring and dis- 
empowering an active trade union 
rep. Ithas to be admitted that the 
union group in HILT has been 
effectively smashed by the sacking. 
HILT management may now be free 
to steamroll their planned pro- 
gramme for creating a 
non-unionised, under-paid, demor- 
alised and high-turn-over 


workforce, while they build highly- 
paid jobs and careers on the backs 
of workers and users - and on the 
lie that community care is working 
and is adequately funded. 


Hackney Community Care Workers 
still intend to continue what they 
have started. The open and vicious 
victimisation of one of their main 
activists is an indication of the effect 
they were having. Another "Whistle 
Blower" is planned for the near 
future. The struggle continues. 


Standing up to Big Mac 





Do you work in fast 
food? Are you sick of 
low wages, poor working 
conditions and injuries? 
Sick of being bossed 
around? McDonald's 
spends well over one 
billion dollars worldwide 
every year on ads and 
promotions to boost 
their image -yet they 
can't for instance, find a 
single penny to pay 
overtime. The aim is: get 
profits up and wage 
costs down. 

The time couldn't be 
better, for workers not 
just in McDonalds, but in 
all fast food workplaces, 
to organise. 


The service industries, such as 
tourism and fast food, are the 
few growth areas of the 
economy. Jobs in hotel and 
catering- including fast food- 
account for 5% of all employ- 
ment. In London McDonald's is 
now one of the biggest employ- 
ers. 


No rights and no guaranteed 
work 


More than ever, we are being 
divided into a dwindling perma- 
nent workforce and a growing 
reserve of part-time casual and 
temporary workers. Encouraged 
by continual attacks by the 
Government on workers’ em- 
ployment rights and cheap 
labour policies, "flexible working" 
is now the norm for many of us, 
Not just in fast food, but increas- 
ingly in every other sector. 


Benefiting from this are the 
multinational food chains who, 
despite reaping massive profits 
over the past few years, have 
been able to keep the wages 
and conditions of their workers 
among the worst in the country. 


Taking on Big Mac 


The biggest of these is 
McDonald's -the largest food 
service organisation in the world, 
making well over $3 million 
profit a day. The rise of "Big 
Mac" is one of the all-time 
success stories of US corporate 
history- and a story of mass 
exploitation of workers. 
McDonald's profits depend on 
young workers keeping its 
labour costs down. Many 
workers are under 18 and still at 
school. In this way, they can pay 
poverty-level wages. 
McDonald's deliberately recruits 
from groups who are already 
discriminated against in the 
labour market: women and 
black workers who, with few 
other opportunities, are forced 
to accept the poor wages and 
conditions. 


But we don't have to accept this; 
McDonald's workers create the 
wealth for the company -they are 
therefore in a potentially strong 
position to use their labour 
power to start confronting this 
situation by organising. 
McDonalds know this all too 
well: They spend millions on 
trying to indoctrinate workers 
with company propaganda: 
videos, lectures and even a 
“Hamburger University": Work- 
ers are bullied and intimidated 
into showing Company Loyalty: 
Any workers who try to do 
something about the conditions 
or pay, are harassed and even- 


tually forced out or sacked. 


But there is resistance starting, 
which could potentially grow and 
build the confidence for not just 
workers at McDonalds, but for all 
fast food workers, to take on 
their bosses. And there couldn't 
be a better time to do it. 


Big Mac on trial 


The Company's business prac- 
tices are currently under the 
spotlight in a mammoth libel trial 
at the High Court in London 
(set to continue till April 1995). 
Two supporters of London 
Greanpeace are defending 
leaflets criticising Mcdonalds, 
including a whole section criticis- 
ing crew pay and conditions. 
Thirty five ex-workers have 
come forward to help them by 
giving evidence of what really 
goes on inside the stores. This 
will benefit all McDonald's 
workers by forcing the Company 
on to the defensive. So now is 
the time to organise! 


A McDonald's Workers Support 
Group has recently been set up 
based at the Trade Union 
Support Unit, aiming to provide 
advice and support for workers - 
legal rights, health and safety 
rights etc. The aim is also to 
build up a nationwide support 
network to promote solidarity for 
all workers wanting to fight for 
their rights. 


For more information, contact 
McDonald's workers’ Support 
Group, C/O Hackney Trade 


Union Support Unit, Colin 
Roach Centre, 56a Clarence 
Road, Hackney E5 








Trade Union Section of the Colin Roach Centre 





(formerly Hackney Trade Union Support Unit) 


for militant, independent, combative trade unionism 
c/o colin roach centre, 56 Clarence Road E5 tel:071 249 8086 


Hackney Trade Union Support Unit (TUSU), has been based at the Colin Roach 
Centre for nearly two years. It was set up after council funding ceased in March 1993. 
It is run and financed by trade unionists, workers and unemployed people. We are 
independent of all political parties, the local Trades Council and the Trades Union 
Congress (TUC). TUSU involves and represents people in and out of unions, in and 
out of work, who aim to support each other through practical solidarity. Our 
experiences have shown us that whilst most workers need at present, to join the 
current reformist trade unions, this in itself is not enough to defend, never mind 
improve, the wages and conditions of workers and unemployed people. 


TUSU is now part of the Colin Roach Centre (CRC), which is also independent and 


unfunded. The CRC is controlled by working class people who are challenging the 
present system through self organisation, solidarity and mutual aid. 


Colin Roach Centre break-in 
State involvement suspected 


On December 23rd 1994, agreed to assist with the in' and we have come to 
the Oluwashiji Lapite family | stewarding of the event. the conclusion that it was 
held a picket of Stoke undoubtedly the work of 
Newington police station, When we arrived at the either M15 or the Special 


demanding that the police | Centre on the morning of Branch. We have written a 
account for his death in the _ the picket, we discovered five page document to 
early hours of December that we had been broken in back up our conclusions. 


146th.Colin Roach Centre to. The initial shock was If you would like a copy 
members helped to build later replaced byaserious then please send us an 
for the picket and had examination of the 'break- $.a2.e. 


| would like more information on the Trade Union Section of the Colin Roach 
Centre. Please put me on your mailing list. 
Name 


Address 


independent,combative, militant, 
trade unionism 





